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Abstract

We report “Management Conference 2009” which is the Ninth International Conference on Knowledge, Culture and Change in
Organisatons. This conference was held at Northeastern University in Boston, Massachusetts, USA form 24™ t0 27" June 2009. This
conference has the themes related to the knowledge, culture and change in organisaitons. In this article, we repot the overview of this

conference and the outstanding sessions we audited.
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